
  

 

 

 

ST JOAN OF ARC ANTI-BULLYING POLICY 

 
Policy revised and updated February 2018 

Responsibility of AHT Lower School (Mrs C Wilmot) 
To be reviewed and updated: September 2018 (pending data system changes) 

 
This policy supports St Joan’s commitment towards safeguarding young children 

 

Mission & Vision 
 
Following on from our mission statement, “love Christ, inspire others,” we are committed to developing 
an environment in which all members of the community feel safe, knowing that they are valued and 
respected. In addition, all community members recognise their responsibility in nurturing positive 
relationships and supporting those who are most vulnerable. 
 
In recognition of the fact that we are all created in the image and likeness of God, St Joan of Arc School is 
determined to ensure that our community is one where bullying is not tolerated since all members of the 
school community have a right to work in a secure and caring environment. Pupils have a right to learn 
free from intimidation and fear. The school accepts its duties and obligations under existing legislation 
with regards to the safeguarding and wellbeing of all our pupils and staff. 
 
This policy has been updated in accordance with guidelines from both the Department of Education and 
Hertfordshire County Council. It should be read in conjunction with following school policies: 
 

 Child Protection Policy 

 Behaviour Policy 

 Equality Policy 

 E-safety Policy 
 

Aim of the Policy: 
 

 To prevent, de-escalate and/ or stop any continuation of harmful behaviour 

 To react to bullying incidents in a reasonable, proportionate and consistent manner 

 To safeguard the victim and to trigger sources of support 

 To apply disciplinary sanctions to the perpetrator 
 
 



  

 

 

The School’s Definition of Bullying 
Bullying is the behaviour by an individual or group, repeated over time, that intentionally hurts another 
individual or group either physically or emotionally. (Preventing and Tackling Bullying Advice for 
Headteachers, Staff and Governing Bodies, Dfe October 2014) 
 
 
Bullying can take place between pupils, between pupils and staff, between staff or between parents and 
staff, and can include:  
 

 Name-calling, taunting, mocking and making offensive comments 

 Offensive graffiti 

 Excluding people from groups 

 Gossiping and spreading hurtful or untruthful rumours 

 Kicking, hitting, pushing 

 Taking or damaging belongings 

 Cyber-bullying – including sending inappropriate, offensive or degrading text messages, emails or 
instant messages via mobile phones or the internet, including social networking sites.  

 
Isolated or one-off incidents of negative behaviour towards another student do not fall within the 
definition of bullying and will be dealt with according to the school’s behaviour policy. All details will be 
recorded on Go4Schools for future reference. However, one-off offensive comments/ messages via social 
media can be classed as bullying since these can be viewed and/ or repeated by others. 
 

Reasons for Bullying 
 
People can be bullied for a number of reasons and at St Joan’s we recognise the importance of finding out 
and understanding why someone is bullying another member of the community. Such reasons include: 
 

 Ability, age, appearance, physical size or maturity 

 Social or economic status (poverty, class) 

 Disability, special educational needs, or being particularly able, gifted and talented 

 Ethnic background, religion, or culture 

 Religion / belief 

 Gender 

 Sexual orientation / homophobia 

 Sexualised 

 Home circumstances 

 
Roles and Responsibilities 
 
All members of the school community have a responsibility to safeguard each other and to report and 
respond to bullying incidents swiftly and in accordance with this policy. It is expected that all members of 
the community act as role models in fostering positive relationships. However there are also role specific 
responsibilities. 
 
Governors: 



  

 

 Promote the wellbeing and safeguarding of all pupils by ensuring the school carries out their 
statutory duties, observing national and county guidance 

 Ensure policy development and implementation 
 
Head teacher and the Senior Leadership Team: 

 Ensure that all members of the school community are involved in the creation of a positive school 
ethos, which reflects the school’s mission statement 

 Ensure the policy is known, understood and adhered to by the school community 

 Ensure that the school’s anti-bullying policy and related practice is applied in a way which is 
consistent and effective 

 Ensure all staff undertake appropriate training in relation to this policy and in particular to the 
identification, recording and reporting of incidents 

 Develop and implement a system of recording incidents of bullying and hurtful behaviour which 
staff know and use consistently 

 Ensure that appropriate support systems are in place to prevent and respond to bullying 

 Ensure the monitoring of the continued progress and self-esteem of the targets and perpetrators 
of bullying 

 Ensure evidence of the impact of anti-bullying policy and practice is reflected in the SEF 

 Involve external agencies as appropriate to respond to incidents. 
 
All teaching and support staff: 

 Observe and implement consistently the school’s anti-bullying policy, including the keeping of 
records of incidents on Go4Schools 

 Contribute to consultations, reviews and further developments of the anti-bullying policy 

 Develop and support curriculum opportunities to promote equalities and address bullying 

 Provide support to both the targets and perpetrators of bullying 

 Promote a positive view of difference and challenge prejudice and stereotypical views through 
role modelling and teaching opportunities. 

 
Pupils: 

 Report incidents of bullying directed towards themselves or others to a member of staff as soon 
as practically possible 

 Take responsibility for personal behaviour, treating others with respect and dignity 

 Create a positive environment where bullying behaviour is regarded as unacceptable and where 
diversity is celebrated 

 Respond to requests to support the work of the school in dealing with bullying incidents 

 Support the targets of bullying behaviour and help those who have perpetrated such acts to 
reintegrate with the community 

 
Parents: 

 Demonstrate positive support for the school’s anti-bullying and behaviour policies 

 Model appropriate behaviour at all times within the school grounds or supporting school events 
off site 

 Report to school any concerns regarding pupils involved in bullying incidents at the earliest 
opportunity to enable the school to investigate and take appropriate action. 

 Support work undertaken by the school to promote equalities, celebrate differences and 
challenge discrimination 

 Respond to requests from school to provide feedback on the anti-bullying policy and procedures 
 



  

 

 
 
Preventing and Responding to Bullying Incidents 
 
The school’s anti-bullying ethos is apparent throughout the school, through pastoral provision, classroom 
management, and rewards and sanctions which encourage positive behaviour and respect for others. The 
ethos is further developed via assemblies, tutor contact time, curriculum opportunities such as RE, 
Citizenship & PSHEE, English and ICT, the work of the Student Executive Committee, the Heads of House 
and Form Captains, the Inclusion department, the work of the School Chaplain and Chaplaincy, displays 
of work and posters and the modelling of positive relationships throughout the school day including off 
site activities. 
 
These opportunities allow pupils to develop knowledge and skills in the nature of bullying, strategies for 
responding to bullying, how to avoid being involved in bullying behaviour,  the promotion of emotional 
health and wellbeing, resilience and self-esteem and the development of empathy and relationship skills. 
 
If parents, carers or pupils become aware or wish to disclose they are experiencing difficulties with other 
members of the school community they should make initial contact with the school pastoral teams at the 
earliest opportunity.  
 

 
Responding, Recording and Reporting Bullying  
 
The school aims to ensure that in its dealing of a bullying incident there are positive outcomes for all 
involved. Reported incidents are investigated according to the flow diagram below.  Pupils who have 
experienced bullying and their parents/carers will be kept informed throughout the whole process.  
 
 
 
 
 

 
An incident has been reported or witnessed 

 
An alleged or witnessed incident is reported to a member of staff or by a staff member who 

witnessed the incident. 
 

       

Investigation 
 
Incident is investigated by the appropriate member of staff e.g. class teacher, form tutor, learning 
co-ordinator, a member of the SLT, who undertakes to establish the nature, roles and seriousness 
of the incidents and those involved and records key details on Go4Schools for all those involved. 
 

       



  

 

 
Staff should look for evidence that the behaviour: 

 Has occurred before 

 Was deliberately intended to cause distress and/or harm 

 Has created a sense of powerlessness on the part of the individual being targeted 

             

 
And consider 

Whether any aggravating factors have been taken into account and been addressed 
 

     
    
Hurtful behaviour has occurred but the 
definition of bullying/racist incident has not 
been satisfied 
 
Further action school staff should take: 
 

 Ensure all details are recorded on 
Go4Schools 

 Provide support to those involved 

 Inform parents/carers of the pupils 
involved in the allegation 

 Decide if any sanction needs to be 
applied in accordance with the 
school’s behaviour policy 

 Provide extra learning and skill 
practice opportunities if needed 

 Engage and inform external agencies 
if necessary 

 
 

  
 
Evidence of bullying / racist incident is 
found 
 
Further action school staff should take: 
 

 Provide support to those involved 

 Inform parents/carers of those 
involved, ensuring at each stage 
they understand the action that the 
school will be taking 

 Decide if any sanction needs to be 
applied in accordance with the 
school’s behaviour policy 

 Provide extra learning and skill 
practice opportunities if needed 

 Engage and inform external 
agencies if necessary e.g. the local 
authority about serious incidents 

 Consider the appropriateness of 
informing the police 

 The situation is to be monitored by 
an appropriate member of staff, 
ensuring that the victim feels safe 

 
 
 
 
This policy will be reviewed every two years and its impact will be measured against the number of 
bullying incidents and the number of successfully resolved cases. 


